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The June 28, 2006 meeting of the Williamson Central School District Board of Education 
opened with the Pledge of Allegiance and a moment of silence.  Under Announcements, 
Superintendent Maria Ehresman read a thank you note from Sue Nellany to the Board for the 
retirement recognition held prior to the last board meeting.  Mr. Richard Jordan shared an 
invitation to the opening of the new building at the Redeem Bethel Church of Christ and 
Mr. William Herbert shared two articles about education.  With the approval of the Consent 
Agenda, several substitutes, summer transportation bus drivers and monitors, bus washers and 
student technology interns were appointed.  In addition, several co-curricular advisors were 
appointed.

Under Reports from District Administrators, Mrs. Wendy Havens recognized Mrs. Ellen 
Prill and Mrs. Patricia Sheridan for their work this year on a differentiated instruction project that 
culminated in a presentation to fellow teachers throughout the area at an English Language 
Learner instructional conference held at Nazareth College.  Miss Ellen Saxby commented that 
the end of the year was great, and the eighth grade class will be missed as they begin their high 
school careers.

Board Committee Reports included updates on the Capital Project, WFA Annual Spring 
Picnic, Baccalaureate Ceremony, Finance Committee and the 2006 Commencement Ceremonies.  
The Board recognized that eighty-eight (88) percent of the students received Regents Diplomas 
with fifty-one (51) percent of these receiving honors.  Board members complimented the general 
appearance of the courtyard, the provision of a tent, water bottles and closed circuit coverage of 
the event and Mr. Doug Lauf’s speaking skills.  Mr. Michael Collins also provided an update on 
the Community Center committee, which has been visiting other centers to gather information on 
doing the groundwork for a center here in Williamson.  The Committee will be completing a 
summary and will do presentations about their next steps in the near future.

A large number of CSE cases were approved by the Board.  Under Old Business, the 
Board approved the second readings of two policies. Under New Business, Superintendent 
Maria Ehresman reviewed the Board’s goals for the 2005-2006 school year.  These included the 
Student Achievement goals of continuing the District-wide English Language Arts and Math 
Subcommittees, increasing the early literacy of grade 1 students, visitations to exemplary 
programs, developing and implementing Pyramids of Support in each building and continuing 
ongoing recognition for students who maintain improvement roll status.  Under Educating the 
Whole Child the goals included continuing to increase the number of students involved in 
community service and assisting the REACH Committee in becoming a recognized, self-
sustaining organization.  Community Partnership goals included joint meetings with the Town 
Board and planning a summer camp with the Town.  Fiscal goals included management of the 
facilities project and updating and continuing to implement the local maintenance plan.  Staff 
Effectiveness goals were to continue an in-District staff development program, continue with the 
posting of learning objectives in the classrooms, promoting good attendance, and focusing on 
eight effective teaching strategies at faculty meetings and staff development sessions.
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Also under New Business, the Board approved the S.A.V.E. plan, additions to the 
Retirement Health Trust and the resolution to establish the Internal Audit Function.  They also 
approved the job share appointment of Christi Byron and Barbara Hunn for Elementary Vocal 
Music for the 2006-2007 school year, the first reading of the District Wellness Committee 
Policy, several budget transfers, and the movement of funds into reserves.  The Board also 
decided to hold summer meetings at the High School Library, as it is air-conditioned.   
Additional appointments approved by the Board were Michael Rhoda as Math/Computer 
Technology Teacher, Perry Plyter as part-time Instrumental Music Teacher and several tutoring 
appointments for summer school.  The Board abolished two (2) elementary teacher positions for 
reasons of economy and efficiency, and awarded the bid of the Portable Production System 
Equipment and Installation to Univisions Crimson Group.  Superintendent Ehresman discussed 
with the Board the significant learning needs of students who will be in ninth and tenth grade 
next year.  In response, the Board approved the addition of a Teaching Assistant to provide 
additional support to these students.  

The final item that the Board discussed under New Business was the Strategic Plan Focus 
Group material.  Positives included that individuals in the District believe that all students can 
learn and that laughter is a part of learning.  It was acknowledged that communication is an area 
that continues to need work and that alternative strategies to have parents involved in their 
children’s programs need to be explored.  The Board discussed becoming more politically active 
regarding the No Child Left Behind requirements in response to their concern that everything 
that is done in school is not reduced to assessments only.  The Board will continue to work with 
the Focus Group material during their summer work session.

During Public Participation, Mr. Perry Howland commented that he appreciates getting 
the Board packets ahead of the meetings, and asked several questions regarding his ability to 
secure information about scholarship recipients in a timely fashion as the paper goes to press two 
days after graduation.


